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 Welcome 
to the first edition of the new CfL Network 
News  ï our newsletter to provide an overview 
of the latest developments by CfL and its 
members.  All members of CfL are regulated 
Work Based Learning Providers (WBL) deliv-
ering a range of provision across the Humber 
sub-region, which is currently funded through 
contracts with the Learning and Skills Council 
(LSC) and will continue through the range of 
successor bodies.  This provision  including 
Apprenticeships, Entry to Employment (E2E) 
and a range of provision for adults and with 14
-16 year olds including Diplomas and Young 
Apprenticeships. 
 
CfL has undergone numerous changes since 
its original creation in 2002.  From 2006 CfL 
entered into contracts with the LSC that       
included delivery to learners, which were       
delivered by members of the local WBL       
network, with CfL acting as 'lead contractor'.  
This resulted in a new role for the organisation 
as contract manager to member organisations 
and an issue began to emerge with the         
potential to impact on the effectiveness of the 
original role of CfL as a network support and 
representative organisation.  This led to the 
creation of the wholly owned subsidiary of CfL, 
Avant Partnership and CfL adopted charitable 
objectives with its non-charitable activity,      
including contract management with delivery 
partners, transferring to Avant Partnership.   
 
 

Throughout this time CfL continued to provide         
representation and support to the local network of 
WBL Providers in the Humber sub-region, with the 
aim of raising the profile and increasing participation 
in WBL. CfL became a registered charity in October 
2008 working towards the following objectives: 
 
 
Improving access to and increasing participation 

in Work Based Learning opportunities for 
young people to encourage engagement and 

participation in learning post-16; 
 

 
Raising the profile of Work Based Learning,            
Apprenticeships and such other vocational 
training with colleges, schools and other      

educational institutions to increase awareness; 
 
 
Acting as a representative and resource for Work 

Based Learning providers in the Humber sub-
region, promoting good practice and              

continually improve the quality of WBL           
provision; 

 
 
In September 2009 CfL entered a new phase in its 
development, which included a further separation 
from Avant Partnership, the relocation of CfL to its 
new premises at Melton Court and a restructure of 
the team.  The team (pictured on the front of this     
edition together with graduating Advanced                
Apprentice with Avant Partnership, Charlotte Carter 
and Lynn McGowan a member of the CfL Board of 
Charity Trustees) is now made up of the following: 
 

Steve Roe 
Tammy Aldred 
Paul Robinson 

Dave Thompson 
 
This newly focussed team is dedicated to fulfilling the 
objectives of CfL through the delivery of services to 
its members, specific activity in relation to                
participation and promotion and the strategic local, 
regional and national representation of WBL, which is 
essential in this time of major change within the 
learning and skills landscape. 

Disclaimer: The information contained in this  newsletter 

is printed in good faith. Whilst every care is taken to en-

sure that it is correct CfL cannot accept liability for any 

omissions or inaccuracies and does not take responsibility 
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CfL Members Services include a range of network 
meetings, with specific networks focussed on      
equality & diversity and health & safety providing    
opportunities to share good practice and discuss key 
issues affecting our members.  We also produce a 
monthly electronic bulletin providing the latest         
information of interest to our members, which is 
posted on our Members Intranet together with other 
articles, features, consultations and regular updates.  
The Members Intranet also includes a good practice 
section and members forum.  There are also a wide 
range of resources CfL makes freely available for 
members to utilise. 
 
Our participation and promotion activity aims to raise 
awareness of work based learning and includes our 
innovative Apprenticeship Information and Advice 
Workshops, which has developed over the last six 
years into an interactive hour-long session delivered 
to pupils in years 9 to 11 in secondary schools 
across the area.  Read more about this on Page 4. 

A promotional activity that we are extremely proud 
of is the Advanced Apprenticeship Graduation    
Ceremony, a celebration and recognition of the 
achievements made by Advanced Apprentices 
across the Humber sub-region.  The fourth annual 
ceremony was held in October 2009 and is featured 
across the centre spread of this edition. 
 
The Humber Apprentice Panel (HAP) is another   
activity unique to CfL.  HAP brings together           
Apprentices from across the Humber sub-region to 
communicate with other Apprentices.  Read more 
about HAP and its contribution to the important 
Learner Voice on Page 5. 
 
As a representative organisation for the Work Based 
Learning network, CfL attends a range of local and 
regional groups and fora on behalf of the local WBL 
Network.  The role of representative has been       
essential to ensure the provision and capabilities of 
the local WBL network are understood. This has   
improved beyond recognition from the early days, 
when the network was not visible to decision makers 
and has led to a wide range of opportunities for the 
network.  
 
In this changing time it is more important than ever 
that WBL is considered in plans and strategies, 
which CfL undertakes on behalf of the local Network 
and we update members through the CfL            
Membership Services communication mechanisms.  
CfL also acts as a central organisation to gather 
views on consultations to support local plans and 
strategies as appropriate.   
 
Our new-look newsletter continues its aim of updat-
ing the local learning and skills infrastructure of the 
work of CfL and its members.  We want to continue 
improving our newsletter and ask that complete our 
survey, included with this edition or electronically by 
following the link on the enclosed questionnaire. 
 
If you would like further information on any of the 
articles featured, or you are a provider interested in 
becoming a member of CfL please contact us (all 
contact details are on the back cover of this edition). 
 

This newsletter can be accessed or 
downloaded in a larger format from our web-
site. 
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2009/2010 was the sixth year that we produced a 
Work Based Learning Handbook, promoting the WBL 
route to Year 11 pupils.  Sufficient quantities of the 
handbook are printed for every Year 11 pupil to re-
ceive a copy and are distributed in September each 
year directly to all secondary schools and Connex-
ions Centres across the Humber sub-region.  The 
Handbook is an important resource as part of our 
Apprenticeship Information and Advice Workshops 
and complements the local Area Prospectus. 

Humber Apprentice Panel 
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CfL continues to deliver its unique and extremely       

successful Apprenticeship Information and Advice 

Workshops to schools across the Humber sub-region, 

supporting their IAG for young people regarding post 16 

destinations, in particular the Work Based Learning 

Route.  The Apprenticeship Information and Advice 

Workshops have gone from strength to strength since it 

was first introduced in 2003, with CfL the only network             

representative organisation delivering this unique      

service across the country.   

The impartial workshop is delivered  interactively to 

small groups of young people during a one hour        

session in school as part of their careers education and 

guidance programme.  The workshops are being 

funded by three of the four local   authorities in the 

Humber as part of their approach to support          

achievement of the local Apprenticeship target.           

Predominately delivered to Year 10 and 11 young      

people, the workshops cover, what an Apprenticeship 

is, the range of Apprenticeships on    offer, who the    

local Apprenticeship providers are and how to apply for 

an Apprenticeship.  Information on what is available if 

the young people are not ready for whatever reason for 

an Apprenticeship is also covered.  Both in Hull and 

North East Lincolnshire, this process starts much earlier 

with workshops being delivered from Year 9 to support 

young peoples options choices for progression to an 

Apprenticeship, including the opportunities for Young 

Apprenticeships.  

Some comments from local schools include: ñThe input 

you have offered in school has been invaluable.  The 

talk to year 11 dispelled a lot of the myths about        

apprenticeships and gave them a lot of useful             

information about what is actually involvedò  ǅ ñThese 

have been both informative and engaging. The           

students have benefitted from [CfL] expertise and this 

has meant that the application process has run very 

smoothlyò ǅ ñCfL make a significant contribution to the 

yr10 and yr11 IAG programme. They are the source of 

quality IAG for pupils who wish to take a WBL or         

apprenticeship routeò   

September 2008 to August 2009 was our most         

successful year to date, with a total of 286           

workshops delivered in this period, 168 to Year 11 

pupils and 118 workshops to Year 10. This was an 

increase of 38% (80 additional workshops) on        

previous year and was delivered to over 8,000 pupils, 

an increase of more than 1,000 pupils on the              

previous year.  

 

 

 

 

 

 

School workshops were delivered in 86% of all          

secondary schools across the Humber sub-region in 

the 2008/2009 academic year. From the 56 schools 

in the sub-region 48 schools incorporated the         

delivery of the Apprenticeship Information and Advice 

Workshops.  

CfL also engaged in complementary activity with 

schools, which included 32 Careers Events and     

Parent Evenings at which a stand and marketing   

materials were used to provide information and      

advice to young people and parents/carers and     

promote the Apprenticeship route.  

Currently to date for the academic year 2009 / 2010 

a total of 184 workshops have been delivered, 156 to 

year 11 pupils with 28 workshops to year 9, giving 

CfL access to over 5,900 pupils across the Humber 

sub-region. 

This service continues to play a large part in schools 

achievement of the local IAG Gold Standard  and will 

help fulfil the requirements of the new                     

Apprenticeships, Skills, Children and Learning 

Act 2009, Clause 35 óthere is an obligation on 

schools to promote apprenticeships to young people.    

 

Apprenticeship Workshops 
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Humber Apprentice Panel 

The Humber Apprentice Panel provides a social   

networking site for all Apprentices in the Humber 

sub-region.  Developed in 2007, the Humber        

Apprentice Panelôs website and forum supports 

learner voice and provides an effective mechanism 

for Apprentices to communicate across the           

Apprenticeship Community, from Grimsby to       

Bridlington from Withernsea to Goole. An                

Apprenticeship offers the unique opportunity to             

experience work and   learning at the same time. In 

a number of cases, especially where the learning 

takes place primarily in the workplace some          

Apprentices may rarely come into contact with other 

Apprentices, This is a major benefit of HAP, with the  

ôvirtualô HAP forum enabling all Apprentices to       

socialise and communicate with their peers in like 

for like environments or occupational settings. 

As facilitator for HAP and member of the National 

and Regional Learner Panels, Dave Thompson can 

also utilise this forum to communicate with the      

Apprentice community and consult on matters that 

may affect them or the future of the Apprenticeship 

route and even the opportunity to recommend      

improvements to the Apprenticeship offer.   

Early in its development HAP caught the eye (and 

ears) of a wide range of leaders across the learning 

and skills sector.  The panel have met with senior 

officials from the Learning and Skills Council,          

Ofsted as well as ministers to provide information 

from the Apprenticeship Perspective to these         

decision makers.  A very real example of an               

effective Learner Voice mechanism. 

The HAP website also provides Apprentices with           

information on what it is like to be an Apprentice, with 

access to real life blogs from current and past          

Apprentices.  The website provides potential              

Apprentices with information on what the ôphysicalô 

panel, which is made up of Apprentices from across 

the Humber sub-region that meet, are achieving or 

lobbying on their behalf and also provides useful       

information on what Apprentices can access whilst on 

an Apprenticeship. 

 

 

 

If you are an Apprentice or know of an Apprentice, 

check out the website and forum at 

www.humberapprenticepanel.org.uk.  If you have any 

questions or comments on the HAP website or forum 

or want to become a óphysicalô panel member, contact 

Dave Thompson (dave@cflhumber.org.uk) or          

telephone 01482 638508. 
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employers and Apprenticeship Providers who helped 

and supported their achievement.  

It is hoped that a ceremony will continue to become 

an annual event, and planning for the 2010 ceremony 

is currently underway. For further information on the 

Advanced Apprenticeship Graduation Ceremony, 

p l e a s e  c o n t a c t  D a v e  v i a  e-m a i l 

dave@cflhumber.org.uk or call 01482 638508. 

To celebrate and recognise the achievement of          

Advanced Apprentices and to encourage others to 

take advantage of the Apprenticeship route, an         

Advanced Apprenticeship Graduation Ceremony is 

held each year.   

The ceremonies are organised by the Consortium for 

Learning (CfL), an umbrella organisation representing a 

network of Apprenticeship providers across the        

Humber sub-region.  The network of Apprenticeship 

providers are currently funded by the LSC for the        

delivery of Apprenticeships and employer engagement 

and have a long track record of people development.  

2009 was only the fourth year of this unique event 

held in the Humber sub-region. Attendance at this 

extremely prestigious ceremony has increased by 

70% from the 88 Advanced Apprentices in its first 

year.  

Charlotte Baynes, employed by Needlers,            

completed her Business and Administration           

Advanced Apprenticeship with Chamber Training 

and stated  
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Apprenticeship very enjoyable and beneficial as I 

have applied many of my skills into my job role. 

The qualification did not only help me with my 

skills but also help build my confidence proving 

there is so much to gain from an Advanced            network news page 6  
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the look on my families face! 
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